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The Wyoming Fair Employment Practices Act of 1965, as amended, makes it an unlawful employment 
practice for an employer to:

•	 Refuse to hire
•	 To discharge

•	 Refuse to promote
•	 To demote

Or
To discriminate in matters of compensation or the terms, conditions or privileges of employment 
against any person otherwise qualified because of:

•	 Race
•	 Color
•	 Sex
•	 Creed

•	 Age
•	 Ancestry
•	 National Origin
•	 Disability

Information and materials pertaining to Equal 
Employment Opportunity may be obtained in 
writing at the below address.

If you feel that you have been  
discriminated against in matters  
of employment, contact the below address.

Wyoming Department of Workforce Services Fair Employment Program 
Labor Standards 

1510 E. Pershing Blvd., Room 150, 
Cheyenne, WY  82002 

(307) 777-7261

Department of Workforce Services
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