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Under the District of Columbia Human Rights Act of 1977, as amended,

•	 A woman has a right to breastfeed her child in any location, public or private, 
where she has the right to be with her child, without respect to whether 
the mother’s breast or any part of it is uncovered during or incidental to the 
breastfeeding of her child.

•	 An employer must provide reasonable daily unpaid break-time, as required 
by an employee so she may express breast milk for her child to maintain milk 
supply and comfort.

•	 The break-time for expression of milk, if possible, may run concurrently with 
any break-time, paid or unpaid, already provided to the employee.

•	 An employer is not required to provide break-time if it would create an undue 
hardship on the operations of the employer.

•	 An employer shall make reasonable efforts to provide a sanitary room or other 
location in close proximity to the work area, other than a bathroom or toilet 
stall, where an employee can express her breast milk in privacy and security.

•	 The employer must create a policy for breastfeeding mothers and must 
post and maintain a poster in a conspicuous place that sets forth these 
requirements.

•	 The employee must file within one (1) year of the occurrence or discovery of 
the violation of the Act. An employee of the District of Columbia government 
must file within 180 days of the occurrence or discovery of the violation.

•	 If the employee feels as if she is being discriminated against under the Act, she 
may contact:

THE DISTRICT OF COLUMBIA OFFICE OF HUMAN RIGHTS 
441 4th Street, NW, Suite 570 North 
Washington, DC 20001 
[202] 727 / 4559 
or ohr.dc.gov
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